E @’ Employment and Emploi et ) OFFICIAL USE ONLY
Social Development Canada  Développement social Canada Agreement N°:

Labour Program
s.19(1) Federal Contractors Program

s.24(1) .
Agreement to Implement Employment Equity
[INew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
ABI/Advanced Business Interiors Inc.
[ Yes No
Operating Name (if different from Legal Name of Organization) Procurement Business Number
°G0001

Total number of employees in Canada 112

(Full-Time/Part-Time/Temporary)
Organization's North American Industry Classification System (NAICS) Code N° To find your organization's NAICS Code Number please
337213 visit: http:/iww.statcan.ge.ca/subjects-sujets/standard-

norme/naics-scian/2002/naics-scian02l-eng.htm
Official use only (if information above is incorrect)
Procurement Business Number Total number of employees in Canada Organization's NAICS Code No

HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
2355 st. Laurent Blvd Ottawa Ontario |KI1G 4L2
Telephone Number Fax Number
(613) 738-1003 (613) 738-7206
EMPLOYMENT EQUITY CONTACT
Name (print) Title
Emily Kadantseva Human Resources Generalist
Tetephone Number E-mail Address
(613) 738-1003 x 276 ekadantseva@makespacework.com

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

please refer to: http://www.esdc.gc.ca/engflabour/equality/fep/index.shimi

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Joel DiBartolo Vice President / General Manager
Telephone Number E-mail Address
613-738-1003 jdibartolo@makespacework,com
B Date
06/16/2014

a1 wius INSTRUCTIONS

IMPORTANT

+ The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca
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Erngleyresnt snd Soniad
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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

ABI / Advanced Business Interiors Inc. (certificate # 061314) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2017-01-20 to 2019-12-31
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
. Ottawa -

Ontario 105 5 0 110 Gatineau 105 5 110
Total Employees in Canada 4 110 Total Employees in Canada | 4 110

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Full-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31

ABI / Advanced Business Interiors Inc. (certificate # 061314)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: Under $5,000

4 2
3 3
2

Professionals
Top Range: $ 35,000 - $39,999
Bottom Range: $ 35,000 - $39,999

Semi-Professionals and Technicians
Top Range: $ 80,000 - $84,999
Bottom Range: $ 35,000 - $39,999

4 1
3 1
2
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000222

ABI / Advanced Business Interiors Inc. (certificate # 061314) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1

Supervisors: Crafts and Trades
Top Range: $ 60,000 - $64,999

Bottom Range: $ 60,000 - $64,999

Administrative and Senior Clerical Personnel
Top Range: $ 70,000 - $74,999
Bottom Range: $ 70,000 - $74,999

Clerical Personnel
Top Range: $ 90,000 - $94,999
Bottom Range: $ 30,000 - $34,999

4 3 3 1 1
3 2 1 1
2 6 2 4

1 6 3 3 1 1
il R s
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Employrent snd Sacial  Emplai et Dévalappement . - -gn
Development Cunads  social Canada ABI / Advanced Business Interiors Inc. (certificate # 061314)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31

Form2 A

000223

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4 3 2 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $ 35,000 - $39,999 2 3 1 2

Semi-Skilled Manual Workers 4 3 3
Top Range: $ 70,000 - $74,999 3 5 5 1
Bottom Range: $ 25,000 - $29,999 2 10 10 1 1 5

Other Sales and Service Personnel

4
Top Range: $ 55,000 - $59,999 3
Bottom Range: $ 55,000 - $59,999 2

Page 3 of 4
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Employrent snd Sacial  Emplai et Dévalappement

st Canats  somad Camatn ABI / Advanced Business Interiors Inc. (certificate # 061314) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 1 1

Top Range: $ 30,000 - $34,999 3 1 1

Bottom Range: Under $5,000 2

1 1 1

Intermediate Sales and Service Personnel 4 1 1
Top Range: $ 10,000 - $14,999 3
Bottom Range: $ 5,000 - $ 9,999 2

Page 4 of 4 Cana dﬁégi



Employrant snd Sacial  Emplai et Dévalappement . - -gn
Development Cxnaga  swcidl Sanada ABI / Advanced Business Interiors Inc. (certificate # 061314) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 2 2
$ 25,000 - $29,999 12 12 1 1 2 2
$ 30,000 - $34,999 1" 9 2 3 3
$ 35,000 - $37,499 8 7 1 5 4 1
$ 37,500 - $39,999 1" 7 4 2 2
$ 40,000 - $44,999 15 10 5 1 1 6 4 2
$ 45,000 - $49,999 7 3 4 2 2
$ 50,000 - $59,999 1" 7 4 1 1
$ 60,000 - $69,999 6 4 2
$ 70,000 - $84,999 7 6 1 1 1
$ 85,000 - $99,999 4 4 1 1 1 1
$100,000 and over

1" 8 3
chiNeEecwbedl I el L A A e e
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Eploymant and Bocisl  Emplet ot M vnlappament ABI / Advanced Business Interiors Inc. (certificate # 061314) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario

Reporting Period 2017-01-20 to 2019-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 1 1

$ 7,500 - $ 9,999 1 1

$ 10,000 - $12,499 1 1

$ 17,500 - $19,999 1 1

$ 30,000 - $34,999 1

1
eNEeewiiee B LS e
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ABI / Advanced Business Interiors Inc. (certificate # 061314)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2017-01-20 to 2019-12-31

Full-Time / Ontario

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1 1 1
Professionals 2 2 1 1
Semi-Professionals and Technicians 10 1 9 1 1 1 1
Clerical Personnel 3 1 2 1 1
Intermediate Sales and Service 7 1 6 1 1 2 2
Personnel
Semi-Skilled Manual Workers 62

62 2 2 12 12
S L R S T R
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Employrent snd Sacial  Emplai et Dévalappement Form4 B
Development Conads sucial Canada ABI / Advanced Business Interiors Inc. (certificate # 061314)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel 1

1
R R R S
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade ABI | Advanced Business Interiors Inc. (certificate # 061314)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 4 2 2
Professionals 1 1
Clerical Personnel 3 1 2
Intermediate Sales and Service 4 2 2 2 2
Personnel

Total Numbor of EmployeesPromoted | = 12 @ s 2 « | =+ = | = 1 @ @1 @2 @00 @ 2
Total Number of Promotions . = 8 4 @000 v v v v v @ @2 0 @2

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Development Conads sucial Canada ABI / Advanced Business Interiors Inc. (certificate # 061314)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2017-01-20 to 2019-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 2 1 1 1 1
Professionals 1 1 1 1
Semi-Professionals and Technicians 8 2 6 1 1 2 1 1
Clerical Personnel 3 3
Intermediate Sales and Service 8 2 6 1 1
Personnel
Semi-Skilled Manual Workers

Page 1 of 1 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-13

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 00% 276% 1 %///////////% National
02 : Middle and Other Managers National 7 2  286% 394% 3 %///////////% National
03 : Professionals 2 2 100.0 % 64.6 % 1 1
1111 : Financial auditors and accountants National 1 1 100.0 % 56.0 % 1 0 National
1121 : Human resources professionals National 1 1 100.0 % 73.2% 1 0 National
04 : Semi-Professionals and Technicians 7 5 714 % 322 % 2 3
2253 : Drafting technologists and technicians Ontario 6 4 66.7 % 29.2 % 2 2 Ontario
5241 : Graphic designers and illustrators Ontario 1 1 100.0% 50.0 % 1 0 Ontario
05 : Supervisors 1 1 100.0 % 51.8 % 1 0
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0% 51.8% 1 0 Ottawa - Gatineau
06 : Supervisors: Crafts and Trades 1 0 0.0 % 15.3 % 0 0
9224 : Supervisors, furniture and fixtures manufacturing Ontario 1 0 0.0 % 15.3 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 1 1 100.0% 76.8 % 1 0
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0% 76.8 % 1 0 Ottawa - Gatineau

10 : Clerical Personnel 20 11 550% 657% 13 %///////////%

Employment Equity Occupational Group Ottawa - Gatineau 20 11 55.0%  65.7% 13 %/////////% Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 19 11 579%  62.8% %///////////%

Employment Equity Occupational Group Ottawa - Gatineau 19 11 57.9%  62.8% %///////////% Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 49 0 00% 11.8% %///////////%

Employment Equity Occupational Group Ottawa - Gatineau 49 0 00% 11.8% %////////% Ottawa - Gatineau

13 : Other Sales and Service Personnel 1 0 0.0 % 49.8 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 49.8 % 0 0 Ottawa - Gatineau
Page 1 of 9 - geg
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc. §

o

Workforce Analysis - Detailed Report s

Date: 2019-12-13
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Total 111 33 29.7 % 36.0 % 40 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 9
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc. §
Workforce Analysis - Detailed Report g
Date: 2019-12-13
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 3 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 7 0 0.0 % 2.7 % 0 0 National
03 : Professionals 2 0 0.0 % 23 % 0 0
1111 : Financial auditors and accountants National 1 0 0.0 % 14 % 0 0 National
1121 : Human resources professionals National 1 0 0.0 % 31 % 0 0 National
04 : Semi-Professionals and Technicians 7 0 0.0 % 1.7 % 0 0
2253 : Drafting technologists and technicians Ontario 6 0 0.0 % 1.8 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 14 % 0 0 Ontario
05 : Supervisors 1 0 0.0 % 32% 0 0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 32 % 0 0 Ottawa - Gatineau
06 : Supervisors: Crafts and Trades 1 0 0.0 % 1.0 % 0 0
9224 : Supervisors, furniture and fixtures manufacturing Ontario 1 0 0.0 % 1.0 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 1 1 100.0% 3.4 % 0 1
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0% 34 % 0 1 Ottawa - Gatineau

10 : Clerical Personnel 20 0 0.0 % 35 % 1 %///////////%

Employment Equity Occupational Group Ottawa - Gatineau 20 0 0.0 % 35% 1 %///////////% Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 31 % 1 %////////%

Employment Equity Occupational Group Ottawa - Gatineau 19 0 0.0 % 31% 1 %///////////% Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 49 1 20% 37 % 2 ////////////%

Employment Equity Occupational Group Ottawa - Gatineau 49 1 20% 37 % 2 %///////////% Ottawa - Gatineau

13 : Other Sales and Service Personnel 1 0 0.0 % 37 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.7 % 0 0 Ottawa - Gatineau

Page 3 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc. §
o
Workforce Analysis - Detailed Report s

Date: 2019-12-13

Aboriginal Peoples

Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

Total 111 2 18 % 3.3% 4 W//////////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 4 of 9
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc. £
Workforce Analysis - Detailed Report g
Date: 2019-12-13
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 3 0 0.0 % 11.5% 0 0 National
02 : Middle and Other Managers National 7 1 14.3 % 17.6 % 1 0 National
03 : Professionals 2 1 50.0 % 245 % 0 1
1111 : Financial auditors and accountants National 1 1 100.0% 32.3% 0 1 National
1121 : Human resources professionals National 1 0 0.0 % 16.7 % 0 0 National
04 : Semi-Professionals and Technicians 7 0 00% 327% 2 ////////////%
2253 : Drafting technologists and technicians Ontario 6 0 00% 334% 2 ////////////% Ontario
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 28.6 % 0 0 Ontario
05 : Supervisors 1 0 0.0 % 16.2 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 16.2 % 0 0 Ottawa - Gatineau
06 : Supervisors: Crafts and Trades 1 0 0.0 % 40.9 % 0 0
9224 : Supervisors, furniture and fixtures manufacturing Ontario 1 0 0.0 % 40.9 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 141 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 14.1 % 0 0 Ottawa - Gatineau

. p

10 : Clerical Personnel 20 1 50%  182% 4 ////////////%

Employment Equity Occupational Group Ottawa - Gatineau 20 1 50% 182% 4 %///////////% Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 19 3 158% 259% 5 %////////%

. ! ) p .

Employment Equity Occupational Group Ottawa - Gatineau 19 3 15.8 % 25.9 % 5 ////////////% Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 49 17 34.7 % 20.4 % 10 7

Employment Equity Occupational Group Ottawa - Gatineau 49 17 34.7 % 20.4 % 10 7 Ottawa - Gatineau
13 : Other Sales and Service Personnel 1 0 0.0 % 28.6 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 28.6 % 0 0 Ottawa - Gatineau

Page 5 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-13

000236

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 111 23 20.7 % 21.5% 22 1

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 6 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

000237

Workforce Analysis - Detailed Report
Date: 2019-12-13

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
01/02 : Managers National 10 0 0.0 % 5.0 % 1 %////////% National
03 : Professionals National 2 0 0.0 % 89 % 0 0  National
04 : Semi-Professionals and Technicians National 7 0 0.0 % 7.6 % 1 %///////////% National
05 : Supervisors National 1 0 00% 27.5% 0 0  National
06 : Supervisors: Crafts and Trades National 1 0 0.0 % 10.1 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 1 0 00% 10.0% 0 0  National
10 : Clerical Personnel National 20 1 5.0 % 9.3 % 2 %///////////% National
/ National

11 : Intermediate Sales and Service Personnel National 19 0 00%  10.8% 2 %///////%
12 : Semi-Skilled Manual Workers National 49 1 20%  103% 5 %////////% National

13 : Other Sales and Service Personnel National 1 0 0.0 % 10.7 % 0 0 National

Total 11 2 1.8% 9.7 % 11 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

©
[
N
o
[=
o

Workforce Analysis - Detailed Report
Date: 2019-12-13

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Recruitment occurs solely within the limits of the City of Ottawa.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 8 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07

1"
12

2019-12-13

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades
: Administrative and Senior Clerical Personnel
10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
13:

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2019-12-13

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

Workforce Analysis - Summary Report
Date: 2019-12-13

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 3 0 0.0% 27.6 % ! %///////////%
02 : Middle and Other Managers 7 2 28.6 % 39.4 % 3 %///////////%

03 : Professionals 2 2 100.0 % 64.6 % 1 1
04 : Semi-Professionals and Technicians 7 5 71.4 % 32.2% 2 3
05 : Supervisors 1 1 100.0% 51.8% 1 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 15.3 % 0 0
07 : Administrative and Senior Clerical Personnel 1 1 100.0% 76.8 % 1 0

10 : Clerical Personnel 20 i 55.0 % 65.7 % 13 %///////////%
11 : Intermediate Sales and Service Personnel 19 1 57.9% 628 % 12 %///////////%
12 : Semi-Skilled Manual Workers 49 0 0.0 % 11.8 % 6 %///////////%

13 : Other Sales and Service Personnel 1 0 0.0 % 49.8 % 0

Total 111 33 207%  36.0% 40 %//////%

Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc. E
Workforce Analysis - Summary Report g
Date: 2019-12-13
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 32% 0 0
02 : Middle and Other Managers 7 0 0.0 % 2.7 % 0 0
03 : Professionals 2 0 0.0 % 23 % 0 0
04 : Semi-Professionals and Technicians 7 0 0.0 % 1.7 % 0 0
05 : Supervisors 1 0 0.0 % 32% 0 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 1.0 % 0 0
07 : Administrative and Senior Clerical Personnel 1 1 100.0% 3.4 % 0 1

10 : Clerical Personnel 20 0 0.0 % 3.5 % 1 %////////%
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 3.1 % 1 %///////////%
12 : Semi-Skilled Manual Workers 49 1 2.0% 3.7 % 2 %///////////%

13 : Other Sales and Service Personnel 1 0 0.0 % 37 % 0

Total 111 2 1.8% 3.3% 4 W//////////%

Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc. g
o
Workforce Analysis - Summary Report s
Date: 2019-12-13
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 11.5% 0 0
02 : Middle and Other Managers 7 1 14.3 % 17.6 % 1 0
03 : Professionals 2 1 50.0 % 24.5 % 0 1
04 : Semi-Professionals and Technicians 7 0 0.0 % 32.7 % 27
05 : Supervisors 1 0 0.0 % 16.2 % 0 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 40.9 % 0 0
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 141 % 0 0

10 : Clerical Personnel 20 1 5.0 % 18.2% 4 %////////%
11 : Intermediate Sales and Service Personnel 19 3 15.8 % 25.9 % 5 %///////////%

12 : Semi-Skilled Manual Workers 49 17 34.7% 20.4 % 1 7
13 : Other Sales and Service Personnel 1 0 0.0 % 28.6 % 0 0
Total 111 23 20.7 % 21.5% 22 1

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

000243

Workforce Analysis - Summary Report
Date: 2019-12-13

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 10 0 0.0 % 5.0 % 1 %///////////%
03 : Professionals 2 0 0.0 % 8.9 % 0 0
04 : Semi-Professionals and Technicians 7 0 0.0 % 76 % 1 %///////////%
05 : Supervisors 1 0 0.0 % 27.5% 0 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 10.1 % 0 0
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 10.0 % 0 0

10 : Clerical Personnel 20 ! 50% 93 % 2 %///////////%
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 10.8 % 2 %//////%
12 : Semi-Skilled Manual Workers 49 T 20%  103% s

13 : Other Sales and Service Personnel 1 0 0.0 % 10.7 % 0

Total 111 2 1.8% 9.7 % 1 %/////////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

<
<
N
o
[=
o

Workforce Analysis - Summary Report
Date: 2019-12-13

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Recruitment occurs solely within the limits of the City of Ottawa.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - ABI / Advanced Business Interiors Inc.

0
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o

Workforce Analysis - Summary Report
Date: 2019-12-13

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ABl/Advanced Business Interiors Inc.

[Date: 2019-12-13]

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14  |Other Manual Workers
Total

Data from First/Previous Workforce Analysis
\ \ \)

Data from First/Previous Workforce Analysis
ooy ] MM ] PD

Table 1: Women
First/Previous Workforce Analysis
All Employees

Availability*
e
3
4
2
7
1
0
1
0

RO © © © © © O — O — b b —= O

2011 National Household Survey

Data from Subsequent/Current Workforce
Analysis

\ \ Y

Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
#

= = = = ST O

—
O O

0
2
2
5
1
0
1
0
0
1
1
0
0
0
3

2016 Census

Page 1 of 31
000246



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ABl/Advanced Business Interiors Inc.
[Date: 2019-12-13]

Data from First/Previous Workforce Analysis
\ \ \)

Data from First/Previous Workforce Analysis
M

at
 wwywy | wMM S 7 PD

2017 20 01

Data from Subsequent/Current Workforce
Analysis

\ \’ Y

Data from Subsequent/Current Workforce Analysis

Yv'yy | Mm@ @ 0 9pp

2019 12 13

All Employees
. s %

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 3 0
02 |Middle & Other Managers 4 0
03 |Professionals 2 0
04 |Semi-Professionals & Technicians 7 0
05 |Supervisors 1 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 1 1
08 [Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |[Clerical Personnel 15 0
11 |Intermediate Sales & Service Personnel 18 2
12 |Semi-Skilled Manual Workers 49 1
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 100 4

* Source:

2011 National Household Survey

All Employees
%

3 0
7 0
2 0
7 0
1 0
1 0
1 1
0 0
0 0
20 0
19 0
49 1
1 0
0 0
111 2

* Sgurce:

2016 Census
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ABl/Advanced Business Interiors Inc.
[Date: 2019-12-13]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J \ J

Data from First/Previous Workforce Analysis
M

at
 wwywy | wMM S 7 PD

2017 20 01

\ \’ Y

Data from Subsequent/Current Workforce Analysis

Yv'yy | Mm@ @ 0 9pp

2019 12 13

Table 3: Members of Visible Minorities
All Employees
o # 0 08 ] @ w @

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 15
11 |Intermediate Sales & Service Personnel 18

S = O = 3N AW

—_ 0 O O O o D — O O O

12 |Semi-Skilled Manual Workers 49
13 |Other Sales & Service Personnel 0
14  |Other Manual Workers 0
Total 100

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
All Employees
Availability*

O O = = = N3 W

W — O O O O D D = = D

* Sgurce:

2016 Census
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

ABl/Advanced Business Interiors Inc.
[Date: 2019-12-13]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis
M

at
 wwywy | wMM S 7 PD

2017 20 01

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J \ J

\ \’ Y

Data from Subsequent/Current Workforce Analysis

Yv'yy | Mm@ @ 0 9pp

2019 12 13

All Employees
s e e

01/02 [Managers 7 0
03 |Professionals 2 0
04 |Semi-Professionals & Technicians 7 0
05 |[Supervisors 1 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 1 Q
08 [Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 15 1
11 |Intermediate Sales & Service Personnel 18 0
12 |Semi-Skilled Manual Workers 49 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 100 1

2012 Canadian Survey on Disability

Table 8: Persons with Disabilities
Subsequent/Current Workforce Analysis
All Employees Persons with Disabilities

Availability*

10 0
2 0
7 0
1 0
1 0
1 0
0 0
0 0
20 1
19 0
1

0

0

2

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

ABI/Advanced Business Interiors Inc.

[Date: 2019-12-13]

Start Date of Flow Data
| YYY | MM

End Date of Flow Data

| DD |
13

2017 20 01 2019 12
€

Data from Form 4 - Employe
Hired
) J y

S
\

Table 1: Women

Full-time / National | Part-time / National

Table 5:

Full-time / National

All All
Lmployees Emplovees
Hired Hired

Employment Equity Occupational Group
(EEOG)

Women

Emplovess | promoted

Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

o
S O e S e om0 O O 5 B BD e

= = = = = e = e = e e
= = = = = e = = = = w w o

0
4
1
0
0
0
0
0
0
3
4
0
0
0
2

NO O O NN O O OO0 oo~ O

Women

Part-time / National

Lmployees
Promoted

(A= = = = = = = = = = = = = =

Sl © © o © o o o o oo oo o o o

All
Employees
lerminated

(= = = = = = = = = = = = = =

Table 9: Women

Full-time / National

Women
Terminated

(= = = = = = = = = = = = = =

Part-time / National

Employees
Terminated

(= = = = = = = e e = e = e
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

ABI/Advanced Business Interiors Inc.

[Date: 2019-12-13]

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Table 2: Aboriginal Peoples

Full-time / National

Start Date of Flow Data End Date of Flow Data
WYy MM Bb
2019 12 13

Table 6: Aboriginal Peoples

Full-time / National | Part-time / National

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Part-time / National

All Aboriginal All
Employees Peoples Lmployees
Promoted | Promoted

Aboriginal
Peaples

Aboriginal
Peoples

D= OO RN =O

[\S}
—

(=3
= = e )

=

Total

=t === =)
= = = = = e o o o o o o o o
Ll = === == === =
SO OO D
= = = = s e e o e o o o el )
SO O OO OO
Ll = = = = = = o o o o o e e o
SO O OO OO

w
N
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

ABI/Advanced Business Interiors Inc.
[Date: 2019-12-13]

Start Date of Flow Data End Date of Flow Data
WYy MM Bb
2019 12 13

Data from Form 4 - Employees Data from Form 5 - Employees

Data from Form 6 - Employees
Hired

Terminated

J J J \
Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Promoted

J J J ]
Table 3;: Persons with Disabilities

Full-time / National | Part-time / National

Table 7: Persons with Disabilities

Full-time / National | Part-time / National

All
Lmployees

Persons with All Persons with
Disabilitics | Employees | Disabilities

All Persons with All Persons with All Persons with
Employees | Disabilities Employees Employees | Disabilities
Promoted Promoted Terminated | Terminated | Ferminated | Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

D= OO RN =O

[\S}
—

(=3
= = e )

=

—_O O OO =000 00000
= = = = = e o o o o o o o o

Ll = === == === =
SO OO D
Sl © © o © o o o o oo oo o o o
SO O OO OO
Ll = = = = = = o o o o o e e o
SO O OO OO

w
N
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

ABI/Advanced Business Interiors Inc.
[Date: 2019-12-13]

Start Date of Flow Data End Date of Flow Data
WYy MM Bb
2019 12 13

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 4: Members of Visible Minorities

Full-time / National | Part-time / National

Members of
Visible
Minorities

Table 8: Members of Visible Minorities

Full-time / National | Part-time / National

Members of
Visible
Minorities

Table 12;: Members of Visible Minorities
Full-time / National | Part-time / National

All Mem}l:lmrs of All Mamh}m of
Visible Visible
Employees

Employees
Minorities Minorities
Terminated Fernituatod Terminated

Members of
Visible
Minorities

All
Employees
Promoted

All
Lmployees

Employment Equity Occupational Group
(EEOG)

Lmployees Emplovees

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

D= OO RN =O

[\S}
—

(=3
= = e )

=

—_O O OO =000 00000

= = = = = e o o o o o o o o
A= = =l === === = = = =]
SO OO D
Sl © © o © o o o o oo oo o o o

SO O OO OO
Ll = = = = = = o o o o o e e o
SO O OO OO

w
N
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Federal Contractors Program Achievement Report
Part 3: Goals

<
ABI/Advanced Business Interiors Inc. &
o
[Date: 2019-12-13] S
Al B ¢ oD i E i F i G i W i 1 & J i K ‘L i M { N I O i P  Q i R i § { X iU
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)
Analysisi
y y y 13 J y y y y { y y { y y y
Table 1: Women

First/Previous Short-term Goals

All Emplovees

i Antidipated

s Over. STV

Nears
A“n"a“’y

WW WW MMWMMMWMMW

Turnover (Rephacement off g
Terminated Employees)

Projected
Representation in 3
Yeary

Employment Equity qupaﬁonal
Group (EEOG)

Senior Managers 3 0 0 0 0 0.0% 0 1 0 33.6% -1 -1 0.0% 0.0%

02 |Middle & Other Managers 4 0 0 0 1 0.0% 0 1 0 41.2% -1 -1 25.0% 25.0%
03 [Professionals 2 0 0 0 2 0.0% 0 -1 0 63.4% 1 1 100.0% 100.0%
04 [Semi-Professionals & Tech 7 0 4 4 4 21.0% 3 1 1 25.9% 2 0 57.1% 28.6%
05 [Supervisors 1 0 0 0 1 0.0% 0 0 0 50.7% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 0 0 0 1 0.0% 0 0 0 772% 0 0 100.0% 100.0%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 0 4 4 9 9.0% 2 3 3 65.8% -1 0 60.0% 66.7%
11 |Intermediate Sales & Service 18 0 2 2 10 3.0% 1 2 1 61.8% -1 -1 55.6% 55.6%
12 |Semi-Skilled Manual 49 0 26 26 0 17.5% 0 7 4 14.6% -7 -3 0.0% 8.2%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 100 0 0 7 0 35.2% -7 -7 28.0% 28.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Short term Gaal& Comments
5 % E

0»0 —

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals

n
ABI/Advanced Business Interiors Inc. :Q
o
[Date: 2019-12-13] =1
Al B ¢ oD i E i F i G i W i 1 & J i K ‘L i M { N I O i P  Q i R i § { X iU
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)
Analysisi
y y { y y y y { J y y y

‘Table 3: Aboriginal Peoples
First/Previous Short-term Goals

All Emplovees

m Grimih (New Positionsy Lummoe ‘ma'm“"?““g‘;;" Teminaed Number
i Antidipated

T e Over

Nears

B % e % % e e R R R R e % R %

Aboriginal Peaples

3 Year Goaly
,
resent
o Availability

Turnover (Rephacement off g
Terminated Employees)

Projected
Representation in 3
Yeary

Employment Equity Occupational
Group (EEOG)

Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.4% 0 0 0.0% 0.0%

02 |Middle & Other Managers 4 20.5% 0 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 [Professionals 2 0.0% 0 0 0 0 0.0% 0 0 0 2.6% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 7 0.0% 0 0 0 0 0.0% 0 0 0 22% 0 0 0.0% 0.0%
05 [Supervisors 1 0.0% 0 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 0.0% 0 0 0 1 0.0% 0 -1 0 32% 1 1 100.0% 100.0%
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 10.1% 0 0 0 0 0.0% 0 0 0 2.8% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 18 1.8% 0 0 0 2 0.0% 0 -1 0 3.0% 1 1 11.1% 11.1%
12 |Semi-Skilled Manual 49 0.0% 0 0 0 1 0.0% 0 1 0 3.3% -1 -1 2.0% 2.0%
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 | Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 100 3.5% 0 0 4 0 0 3.0% 1 1 4.0% 4.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 4: Aboriginal Peoples

Aboriginal Peaples
Short term Gaal& Comments
| E R

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

ool ]
Wﬁwmw No goals were established during our first compliance assessment
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Federal Contractors Program Achievement Report
Part 3: Goals

©
ABI/Advanced Business Interiors Inc. :Q
o
[Date: 2019-12-13] S
Al B ¢ oD i E i F i G i W i 1 & J i K ‘L i M { N I O i P  Q i R i § { X iU
From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)
Analysisi
y y y 13 J y y y y { y y y y { J y y y

Table 5: Persons with Disabilities
First/Previous Short-term Goals

Porsons with Disabilities

All Emplovees

i Antidipated

Turnover (Rephacement off g

Employment Equity Occu) aﬁom«l Terminated Employees) Projected
comgoeT fires Over3. [¥¥vv oD e R 3
. eary

b o Projected Present
Years o Gap Representation
Nears
2017-20-01 | Annualty | Annually ‘:,‘;;:3 Annually | Annually %m? 2017-20-01 | Annugily ?;;:’s 2017 2020

B % % e e e R R R R % R %

01/02|Managers 7 0 0 0 0 0.0% 0 0 0 43% 0 0 0.0% 0.0%
03 |Professionals 2 0 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 7 0 0 0 0 0.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 [Supervisors 1 0 1 1 0 21.0% 0 0 0 13.9% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 0 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 0 4 4 1 9.0% 0 0 0 7.0% 0 0 6.7% 6.7%
11 |Intermediate Sales & Service 18 0 2 2 0 3.0% 0 1 0 5.6% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 49 0 26 26 0 17.5% 0 2 1 4.8% -2 -1 0.0% 2.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 100 0 1 0 4 0 5.3% -4 -4 1.0% 1.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)m - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goala Comments
% % R

50 —

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total
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From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)
Analysisi
y y y 13 J y y { y y y

y y y y
able 7: Members of Visible Minorities
First/Previous Short-term Goals

T

Members of Visible Minorities

3 Year Goaly
’ Projcted | resnd
resent rojecte reien
o Availability Poew G Gap Representation

All Emplovees

i Antidipated

Turnover (Rephacement off g

Employment Equity Occu) aﬁom«l Terminated Employees) Projected
am'lp’};amgf T Hies Over 3 | vy MM oD Representation n 3
Years

Nears
A“n"a“’y

WW WW MMWMMMWMMW

Senior Managers 3 0 0 0 0 0.0% 0 0 0 9.8% 0 0 0.0% 0.0%

02 |Middle & Other Managers 4 0 0 0 0 0.0% 0 1 0 12.6% -1 -1 0.0% 0.0%
03 |Professionals 2 0 0 0 0 0.0% 0 0 0 15.9% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 7 0 4 4 1 21.0% 1 1 0 11.5% 0 -1 14.3% 0.0%
05 [Supervisors 1 0 0 0 0 0.0% 0 0 0 14.7% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 0 0 0 0 0.0% 0 0 0 12.2% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 0 4 4 0 9.0% 0 2 1 14.7% -2 -1 0.0% 6.7%
11 |Intermediate Sales & Service 18 0 2 2 1 3.0% 0 3 0 22.0% -3 -3 5.6% 5.6%
12 |Semi-Skilled Manual 49 0 26 26 14 17.5% 7 3 5 19.9% 4 2 28.6% 24.5%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 | Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 100 0 0 2 0 18.1% -2 -2 16.0% 16.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short term Gaal& Comments
| E R

0»0 —

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)
Analysisi
y { y y { y y y

Table 9: Women
Subsequent/Current Short-term Gouls

All Emplovees

i Antidipated

Women
e e Ovra. [y

3 Near Gouly
. Proited | prewnt
rosent rujecle rosen
o o Availability ot G Gap Representation

s % L % R R R R WWMMW

Turnover (Rephacement off g
Terminated Employees)

Projected
Representation in 3

Employment Equity Occupational
Group (EEOG)

01 |Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 27.6% -1 -1 0.0% 0.0%
02 |Middle & Other Managers 7 20.5% 0 0.0% 0 0 2 0.0% 0 1 0 39.4% -1 -1 28.6% 28.6%
03 |Professionals 2 0.0% 0 0.0% 0 0 2 0.0% 0 -1 0 64.6% 1 1 100.0% 100.0%
04 |Semi-Professionals & Tech 7 0.0% 0 0.0% 0 0 5 0.0% 0 -3 0 322% 3 3 71.4% 71.4%
05 [Supervisors 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 51.8% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 15.3% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 76.8% 0 0 100.0% 100.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 20 10.1% 0 0.0% 0 0 11 0.0% 0 2 0 65.7% -2 -2 55.0% 55.0%
11 |Intermediate Sales & Service 19 1.8% 0 0.0% 0 0 11 0.0% 0 1 0 62.8% -1 -1 57.9% 57.9%
12 |Semi-Skilled Manual 49 0.0% 0 0.0% 0 0 0 0.0% 0 6 0 11.8% -6 -6 0.0% 0.0%
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 49.8% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 111 3.5% 0 0 33 0.0% 0 -33 0 0.0% 33 33 29.7% 29.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 10: Women

. Women
e ) e [ Short erm Goals | Long-erm Goal |
Group (EEOG) Short-term Goals Long-term Goals Comments

|

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)

Analysisi

y y { y y y y { J y y y

Table 11: Aboriginal Peoples

Subsequent/Current Short-term Goals

Aboriginal Peaples

3 Year Goals
, |
resent rojecte resen
Y vy Availabiiy (TR G Representation
B %

s % e R %

All Emplovees

i Antidipated

Turnover (Rephacement off g

Employment Equity Occupational Terminated Employees) Projected
Group (EEOG) Y0 MDD Hires Over 3 [VAvy wvibD Repssationia?

Nears
-~

R % R % e e e R % R R

01 [Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 32% 0 0 0.0% 0.0%
02 [Middle & Other Managers 7 20.5% 0 0.0% 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
03 [Professionals 2 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.3% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 7 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.7% 0 0 0.0% 0.0%
05 [Supervisors 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1 0.0% 0 0.0% 0 0 1 0.0% 0 -1 0 3.4% 1 1 100.0% 100.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 20 10.1% 0 0.0% 0 0 0 0.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 19 1.8% 0 0.0% 0 0 0 0.0% 0 1 0 3.1% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 49 0.0% 0 0.0% 0 0 1 0.0% 0 1 0 3.7% -1 -1 2.0% 2.0%
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.7% 0 0 0.0% 0.0%
14 | Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 111 3.5% 0 0 2 0 0 0.0% 2 2 1.8% 1.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.
‘Lable 12: Aboriginal Peoples

sinal Peoples
Long term Goals (omments
: . %
Senior Managers % 0.0

02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

|

0.0
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From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)
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Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals

Porsons with Disabilities

3 Year Goals
, |
resent rojecte resen
Y vy Availabiiy (TR G Representation
B %

s % e R %

All Emplovees

i Antidipated

Turnover (Rephacement off g

Employment Equity Occupational Terminated Employees) Projected
Group (EEOG) Y0 MDD Hires Over 3 [VAvy wvibD Repssationia?

Nears
-~

R % R % e e e R % R R

01/02|Managers 10 10.3% 0 0.0% 0 0 0 0.0% 0 1 0 5.0% -1 -1 0.0% 0.0%
03 [Professionals 2 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 8.9% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 7 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 7.6% -1 -1 0.0% 0.0%
05 |Supervisors 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 27.5% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 10.1% 0 0 0.0% 0.0%
07 [Administrative & St Clerical 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 10.0% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 20 10.1% 0 0.0% 0 0 1 0.0% 0 1 0 9.3% -1 -1 5.0% 5.0%
11 |Intermediate Sales & Service 19 1.8% 0 0.0% 0 0 0 0.0% 0 2 0 10.8% -2 -2 0.0% 0.0%
12 |Semi-Skilled Manual 49 0.0% 0 0.0% 0 0 1 0.0% 0 4 0 10.3% -4 -4 2.0% 2.0%
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 10.7% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 111 3.5% 0 0 2 0.0% 0 -2 0 0.0% 2 2 1.8% 1.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)m - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.
Table 14: Persons with Disabilities
Persons with Disabilities
SR Comments
% 5.0

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total

00 / ]
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From Flow
From From Data From . From From K-M+ .
Data sources: Workforce { Workforce i Data Entry} C x E x 3 { Analysis & ]?1:1 ta CxHx3 F+1 Workforce eq:;v:llent KxLx3 (I;):_?J[- JxP iData Entryi Workforce iWorkforce: O)-((C+ K=+C (K- M++F§)) ~(C
Analysis Analysis7 Workforce ry Analysis Analysis Analysis i F)x Q)

Analysisi

y y { y y y y { J y y y

Table 15: Members of Visible Minorities

Subsequent/Current Short-term Goals

Members of Visible Minorities

3 Year Goals
, |
resent rojecte resen
Y vy Availabiiy (TR G Representation
B %

s % e R %

All Emplovees

i Antidipated

T s Over. STV

Nears
-~

R % R % e e e R % R R

Turnover (Rephacement off g
Terminated Employees)

Projected
Representation in 3

Employment Equity Occupational
Group (EEOG)

01 |Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 11.5% 0 0 0.0% 0.0%
02 |Middle & Other Managers 7 20.5% 0 0.0% 0 0 1 0.0% 0 0 0 17.6% 0 0 14.3% 14.3%
03 |Professionals 2 0.0% 0 0.0% 0 0 1 0.0% 0 -1 0 24.5% 1 1 50.0% 50.0%
04 |Semi-Professionals & Tech 7 0.0% 0 0.0% 0 0 0 0.0% 0 2 0 32.7% -2 -2 0.0% 0.0%
05 [Supervisors 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 16.2% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 40.9% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 14.1% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 20 10.1% 0 0.0% 0 0 1 0.0% 0 3 0 18.2% -3 -3 5.0% 5.0%
11 |Intermediate Sales & Service 19 1.8% 0 0.0% 0 0 3 0.0% 0 2 0 25.9% -2 -2 15.8% 15.8%
12 |Semi-Skilled Manual 49 0.0% 0 0.0% 0 0 17 0.0% 0 -7 0 20.4% 7 7 34.7% 34.7%
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 28.6% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 111 3.5% 0 0 23 0.0% 0 -23 0 0.0% 23 23 20.7% 20.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.
Table 16: Members of Visible Minorities

Group (REOG) . %
0.0

Senior Managers %
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

00| %
l oof |
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PAG B iCcC:i D i E | F i G i H i1 iJ i K {LiMi N { O i P ¢ Q {R i S§ i T { U iV iW:i X [ Y
Part 1: Part 1: Part 1 X Part 2 X Part 2 . X Part 2 e
Data sources Workforce | Workforce ] E°P  worktoree} DXC i gy | EfH pRPatZFlowip op 0 LeKodp Gengo] Lon PMEEOW g el UPX fpipeioo]  Qes P PPV g el VIUX fusEsi00f veox
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y y y y y y y y y y y y y y y y y J J y y y
Workforce Analysis FElow Data Analysis

Employment Equity Noar Workforce Hires Promotions Terminations

Occupationsl Group, 5 Vo M.
(EEOG) oy BTN o [ o [ o el s el
. 2017 3 0 33.6 1 -1 0.0
01 | Senior Managers
2019 3 0 0.0 27.6 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 4 1 25.0 412 2 -1 60.7
Managers 2019 7 2 28.6 394 3 -1 725 1 0 0.0 0 0 4 2 50.0 1 1 0 0 0.0 0 0
. 2017 2 2 100.0 63.4 1 1 157.7
03 |Professionals
2019 2 2 100.0 64.6 1 1 154.8 2 2 100.0 1 1 1 1 100.0 1 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2017 7 4 57.1 259 2 2] 2206
Technicians 2019 7 5 71.4 322 2 3] 2218 4 4:  100.0 1 3 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 1 1 100.0 50.7 1 ol 1972
05 | Supervisors
2019 1 1 100.0 51.8 1 0] 1931 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2019 1 0 0.0 153 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow i D%} E=Dx | Pan3 | B+Gx | Pat3 E+Kx | Part3
Data sources: Data Analysis Fll\on\:lgszll:a 100 Goals 100 Goals F+1x 100} Part 3: Goals 100 Goals F+Mx 100

{ { { { { y

New Entrants Goals
Employment Equity Short-term Goals Long-term Goals

Occupational Group Women Comments

e L
(EEOG) o o s Pereentof S
Employees reen reen reen reent o
e

o1 lsenior Managers | 2010 0 0 m-m ”-ﬂ 00 00
& 2022 0 0 00 276 00 276 0.0

02 | Middle & Other 2019 5 2 nm 0.0 nm 0.0 0.0
Managers 2022 5 2 394 394 1015

03 |Professionals 2019 3 3 } nm 0.0 0.0 nm 0.0 0.0
. 7

Semi-Professionals & . 1 R R R X X
Y B
05 |Supervisors 2022 0 0 Xy 0.0 oo 0.0 0.0
0 | Supervisors: Crafts & | 2019 0 0i ool o ool oof oo o o00f 00 0.0
Trades 2022 0 0 Yy 0.0 oof, | 0.0 0.0
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Employment Equity

Occupational Group
(EEOG)

(3]
©
ABI/Advanced Business Interiors Inc. §
o
[Date: 2019-12-13]
PAG B C:i D E F G H I J K L M N P Q R S T U v W X iy
Part 1: Part 1: Part 1 X Part 2 X Part 2 . X Part 2 e
Data sources Workforce | Workforce ! 70 | Workforee ] PX0 i g § BrH o PatZFlow i lh b LK ie G100 Part2:Flow & gy Data} UPX fpypeno0f  Qes  PMEPOW p e VIUX fuxEsi00f VX
Analysis Analysis x 100 Analysis +100 x 100 i Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y y y y y y y y y y y y y y y y y J J y y y
Workforce Analysis FElow Data Analysis

Year

Al
Emplovees

s .

Workforce

Women

%

G

Hires

Promotions Terminations

v
Emplams

i

| Expected | Difterence

el s el
B B

07 Administrative & 2017 1 1 100.0 772 1 0 129.5
Senior Clerical 2019 1 1 100.0 76.8 1 0 130.2 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2017 15 9 60.0 65.8 10 -1 91.2
2019 20 11 55.0 65.7 13 -2 83.7 2 1 50.0 1 0 3 2 66.7 2 0 0 0 0.0 0 0

1 hlte@edjate Sales & | 2017 18 10 55.6 61.8 11 -1 89.9
Service Personnel 2019 19 11 57.9 62.8 12 -1 922 6 5 833 4 1 4 2 50.0 2 0 0 0 0.0 0 0

12 Semi-Skilled Manual | 2017 49 0 0.0 14.6 7 -7 0.0
Workers 2019 49 0 0.0 11.8 6 -6 0.0 21 0 0.0 2 2 0 0 0.0 0 0 0 0 0.0 0 0

Data sources: Part 2: Flow Fll;\aanZat.a ExDx § Pat3 i ExGx | Pan3: tp. 1100 part3: Goals } Co N | P el Moo
: Data Analysis Analysis 100 Goals 100 Goals ) ! 100 Goals

Employment Equity

Occupational Group
(EEQG)

{

\

U

U

U

Y

New Entrants Goals
Short-term Goals Long-term Goals

Women Women

Year | Yee ] W Ve
Al

Emplavees Percent of Percent of Percent of Percent of

Ael GoalMet Godl GoalMet Goad {;mlmt ol {;oalmt

Comments

Administrative & 2019 0 o nm ”m 0 0

Senior Clerical 2022 0 oo oof F & oo o0of = L 0.0

Skilled Sales & 2019 0 0 0o o[ 0o 00 o]  of o 0.0
Service Personnel X X

Skilled Crafts & igﬁ g g 0ol o[ 00 g.g o] o o gg

Trades Workers 2022 0 0. 00 7//////7////// ool oo & | 0.0

. 2019 5 3600 1500 oo 0o o 00 0.0

Clerical Personnel 502 5 3 60.0 //////////////// soo 1200071 120.0

11 |ntermediate Sales & { 2019 10 71700 3500 00 oo o o0 0.0

Service Personnel 2022 10 78700 //////A | | s00] w00 @ & 140.0

|5 |Semi-Skilled Manual | 2019 21 00 ool 5| oof ool 0o o 00 0.0

Workers 2022 21 oo oof { | mns oo = | 0.0
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PAG B ici p ¢+ E { F i G i H ¢ I ¢+ J ¢+ K ¢ L i Mi{ N QO ¢ P i Qi R i § i T i+ U i V i W i X i Y
Part 1: Part 1: Part 1 X Part 2 X Part 2 . X Part 2 e
Data sources Workforce | Workforce ] E°P  worktoree} DXC i gy | EfH pRPatZFlowip op 0 LeKodp Gengo] Lon PMEEOW g el UPX fpipeioo]  Qes P PPV g el VIUX fusEsi00f veox
x 100 -+ 100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

J |’ { |’ { \’ { J J J |’ J J J J { ) J J J J {
Workforce Analysis FElow Data Analysis

Employment Equity Noar Workforce Hires Promotions Terminations

(ELOG)

Occupationsl Group v Woner v
Emplovees Emplnym Emplams

[ o [
B

el s el

13 Other Sales & Service | 2017 0 0 0.0 0 0 0.0
Personnel 2019 1 0 0.0 49.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2017 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2017 100 28 28.0 352 35 -7 79.5
2019 111 33 29.7 0.0 0 33 0.0 36 12 333 0 12 12 7 58.3 3 4 0 0 0.0 0 0

Data sources: Part 2: Flow Fll;\aanZat.a ExDx § Pat3 f ExGx | Pan3 tp. 1100 part3: Goals } Ci N | P el nyi00
: Data Analysis Analysis 100 Goals 100 Goals ) : 100 Goals

J J J J J J J J J J {
New Enirants
Employment Equity

. Year
Occupational Group L Ve ] — Comments
(EEOG) Eployees Percent of Percent of Percent of Percent of
o GoalMﬂ( el GoalMﬂ( il ulMet ol alMet

13 Other Sales & Service 0 0 ”m 0 X nm
Personnel 2022 0 0 ook, L | } Xy
Other Manual 2019 0 0 . -:I-:I:I X X nm

1 | Workers 2022 0 0 xy

2019 48 19 i i i of o] o
Total 2022 48 19 k. : xy
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PAG B ici p ¢+ E { F i G i H ¢ I ¢+ J ¢+ K ¢ L i Mi{ N QO ¢ P i Qi R i § i T i+ U i V i W i X i Y
Part 1: Part 1: Part 1 X Part 2 X Part 2 . X Part 2 e
Data sources Workforce | Workforce ] E°P  worktoree} DXC i gy | EfH pRPatZFlowip op 0 LeKodp Gengo] Lon PMEEOW g el UPX fpipeioo]  Qes P PPV g el VIUX fusEsi00f veox
x 100 -+ 100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

J |’ { |’ { \’ { J J J |’ J J J J { ) J J J J {
Workforce Analysis FElow Data Analysis

Workforce Hires Promotions Terminations

Oceupational Group Al Aboriginal Peoples All Aboriginal Peoples All Aboriginal Peoples Al
(EEOG) Eaplyes iy gy Enpioye gy

Employment Equity Vear

a0 sy s e s s e
01 |enior Managers 2017 3 0 0.0 24 0 0 0.0
2019 3 0 0.0 32 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 [Middie & Other 2017 4 0 0.0 22 0 0 0.0
Managers 2019 7 0 0.0 27 0 0 0.0 1 0 0.0 0 0 4 0 0.0 0 0 0 0 0.0 0 0
. 2017 2 0 0.0 26 0 0 0.0
03 |Professionals
2019 2 0 0.0 23 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2017 7 0 0.0 22 0 0 0.0
Technicians 2019 7 0 0.0 17 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 1 0 0.0 27 0 0 0.0
05 | Supervisors
2019 1 0 0.0 32 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2019 1 0 0.0 1.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: Part 2: Flow Fllo)\a’\nDZaLa E=Dx Part 3 E=Gx Part 3 F+1x100: Part 3: Goals E=Kx Part 3 F+Mx 100
Data Analysis Analysis 100 Goals 100 Goals 100 Goals
y y y J y J
New Entrants Goals
Employment Equity |y
Oseupationai Group | - 0L Comments
EEE e ECE e B e e e
01 |enior Managers 2019 0 0 00 Hﬂ 00 00 HN 0.0 0.0
2022 0 0 X BE oof 1L | oo 0.0
02 | Middle & Other 2019 5 0 0o o[ 0o 00 oof] o] 0o 00 0.0
Managers 2022 5 0 ; 0.0 0.0 0.0
03 |Professionals 2019 3 0 00 HM 0.0 0.0 0.0
2022 3 0 X 0.0 0.0
04 | Semi-Professionals & | 2019 4 of 00 o oo 00 0.0 0.0
Technicians 2022 4 0 X 0.0 0.0 0.0
2019 0 0 0.0 | 00] 0.0 0.0 0.0
05 |Supervi . .
HPEIVISOIS 2022 0 0 Xy 0.0 0.0 0.0
0 | Supervisors: Crafts & | 2019 0 o: ool o oo oof 00f o —o00f 00 0.0
Trades 2022 0 0 Yy 0.0 oof, | 0.0 0.0
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Occupational Group
(EEOG)

©
©
ABI/Advanced Business Interiors Inc. §
o
[Date: 2019-12-13]
PAG B C:i D | E { F i G i H i I i J | K i L M i N { O { P i Qi R i § i T U i ¥ W X iy
Part 1: Part 1: Part 1 Part 2 Part 2 . X Part 2 e
Data sources Workforce | Workforee | E°D { workforee] PXC P gy | E°H g art i: F}‘?“’ FlowDatai C7K ikxg-100] L. g art i: F}‘?“’ Flow Data } 2 y og X ipxF+100f Q-S ; art i‘ F}‘?“’ FlowData § ) og ¥ fUxF+100f VX
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J J y J { J { J J J { J J J J J J J J J J J
Workforce Analysis FElow Data Analysis
Employment Equity Noar Workforce Hires Promotions Terminations

Aboriginal Peoples Aboriginal Peoples All Aboriginal Peoples

All Al
- s s

5
Fres

& F P W e D% 8 8 L

07 Administrative & 2017 1 1 100.0 32 0 1| 3,125.0
Senior Clerical 2019 1 1 100.0 34 0 1] 2,941.2 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2017 15 0 0.0 2.8 0 0 0.0
2019 20 0 0.0 35 1 -1 0.0 2 0 0.0 0 0 3 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2017 18 2 11.1 3.0 1 1 370.4
Service Personnel 2019 19 0 0.0 31 1 -1 0.0 6 0 0.0 0 0 4 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual | 2017 49 1 2.0 33 2 -1 61.8
Workers 2019 49 1 2.0 37 2 -1 552 21 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0

Data sources: Part 2: Flow Fll;\aanZat.a ExDx § Pat3 i ExGx | Pan3: tp. 1100 part3: Goals } Co N | P el Moo
: Data Analysis Analysis 100 Goals 100 Goals ) ! 100 Goals

Employment Equity

Occupational Group
(EEQG)

{ { { { { y

New Entrants Goals
Short-term Goals Long-term Goals
Year [
Emplovees

... ..
0.0

Comments

Administrative & 2019 0 o0 oo o oo oo 0o o 00 0.0
Senior Clerical 2022 0 0 0of, | 0.0 Yy 0.0 0.0
Skilled Sales & 2019 0 0 0o o[ 0o 00 oof] o] 0o 00 0.0
Service Personnel 2022 0 0 ; 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0o o[ 00 00 0.0 0.0
Trades Workers igﬁ 0 g gg %/////%%/////% gg gg gg
. 5 o o] o0 | ) }
Clerical Personnel igfz 1(5) g gg %//////%%//////% (3)(5) (3)(5) gg
Intermediate Sales & . m R . R
1 [Service Personnel 2022 10 0 Xy 3.1 3.1 0.0
|5 |Semi-Skilled Manual | 2019 21 0i ool o ool oof oo o o00f 00 0.0
Workers 2022 21 0 Yy 37 oof, | 37 0.0
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PAG B ici p ¢+ E { F i G i H ¢ I ¢+ J ¢+ K ¢ L i Mi{ N QO ¢ P i Qi R i § i T i+ U i V i W i X i Y
Part 1: Part 1: Part 1 X Part 2 X Part 2 . X Part 2 e
Data sources Workforce | Workforce ] E°P  worktoree} DXC i gy | EfH pRPatZFlowip op 0 LeKodp Gengo] Lon PMEEOW g el UPX fpipeioo]  Qes P PPV g el VIUX fusEsi00f veox
x 100 -+ 100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

J |’ { |’ { \’ { J J J |’ J J J J { ) J J J J {
Workforce Analysis FElow Data Analysis

Workforce Hires Promotions Terminations

Occupational Group Al Aboriginal Peoples Al Aboriginal Peoples All Aboriginal Peoples Al
(EEOG) Enpines Enpleses Enpoyes Enpiyecs
R R O R SO T R RS F (O S S S T S S R LT EE G R S

0.0

Employment Equity Vear

13 Other Sales & Service | 2017 0 0 0.0 0 0 0.0
Personnel 2019 1 0 0.0 3.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2017 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 100 4 4.0 3.0 3 1 1333
2019 111 2 1.8 0.0 0 2 0.0 36 0 0.0 0 0 12 0 0.0 0 0 0 0 0.0 0 0
Data sources: Part 2: Flow Fll;\aanZat.a ExDx § Pat3 f ExGx | Pan3 tp. 1100 part3: Goals } Ci N | P el nyi00
: Data Analysis Analysis 100 Goals 100 Goals ) : 100 Goals

J 4 y J y J y J y y 4
Employment Equity |y
Occupational Group Comments
Employees
B

(EEOG) Percent of Percent of Percent of Percent of
i Goal Doianed) 92 lcamwal P e 9 L Giame
.
00 00 0.0 ,

her Sales ervice 0 0 0.0 ”m X X nm

5 ool o of o ol o] e
Other Manual 2019 0 0 . -:I-:I:I X X nm

1 | Workers 2022 0 0 xy
2019 48 0 of o oo

Total 2022 48 0 N @
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==
©
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[Date: 2019-12-13]
PAG B Ci D | E | F G H | 1 i J K | L M N O i P Q R i § T U v W X Y
Part 1: Part 1: Part 1 Part 2 Part 2 . X Part 2 e
Data sources Workforce | Workforee | E°D { workforee] PXC P gy | E°H g art i: F}‘?“’ FlowDatai C7K ikxg-100] L. g art i: F}‘?“’ Flow Data } 2 y og X ipxF+100f Q-S ; art i‘ F}‘?“’ FlowData § ) og ¥ fUxF+100f VX
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J J y J { J { J J J { J J J J J J J J J J J
Workforce Analysis FElow Data Analysis
Employment Equity Noar Workforce Hires Promotions Terminations

Persons with Disabilities Persons with Disabilitics Persons with Disabilities

All

All Persons with Disabilities
Employees

All All
(EEOC) Availabilit Emmplovees
AL s e L e e e R L e e e e e s
2017 7 0 0.0 43 0 0 0.0
& |Managers
02 2019 10 0 0.0 5.0 1 -1 0.0 1 0 0.0 0 0 4 0 0.0 0 0 0 0 0.0 0 0
2 0 0.0 38 0 0 0.0
03 | Professionals 2017
2019 2 0 0.0 89 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2017 7 0 0.0 4.6 0 0 0.0
Technicians 2019 7 0 0.0 7.6 1 -1 0.0 4 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 1 0 0.0 13.9 0 0 0.0
05 | Supervisors
2019 1 0 0.0 275 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2019 1 0 0.0 10.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow : D% | E-Dx ! Pan3 | B+Gx | Pat3 E+Kx | Part3
Data sources: Data Analysis F/l\ol:;llyjszln: 100 Goals 100 Goals F+1x 100 Part 3: Goals 100 Goals F+Mx 100

Employment Equity
Oceupational Group
(EEOG)

y y y { y y

{
New Entrants Goals

Short-term Goals Long-term Goals

Year

Persons with e e
Persons with Disabilities BPersons with Disabilities
Percent of Percent of BPercent of BPercent of
p o mr e k m e

Comments

Al
Employess
e

o 2019 5 0 0.0 /‘m 0.0 0.0 /‘m 0.00
ol 2022 5 oo ool L sol ool 5o
N e
04 | Semi-Professionals & | 2019 4 0 0o o 00] 00 0.00
Technicians 2022 4 0 Yy 76 7.60

. 2019 0 0 0.0 | 00 0.0 0.00

03 |Supervisors 2022 0 Y 2 B 0.00
Supervisors: Crafts & | 2019 0 0 0.0 m 0.0 0.0 nm 0.00

06 Tr:des 2022 0 0 Yy 0.0 oof L | o000
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Employment Equity
Occupational Group

(ELOG)

(2]
©
ABI/Advanced Business Interiors Inc. §
o
[Date: 2019-12-13]
PAG B Ci D E F G H | J K L M N P Q R S T U v W X Y
Part 1: Part 1: Part 1 X Part 2 X Part 2 . X Part 2 e
Data sources Workforce | Workforce ! 70 | Workforee ] PX0 i g § BrH o PatZFlow i lh b LK ie G100 Part2:Flow g Dot} P fpypeo0f Qs PMEFOW g e VTUX fusEe 100 -X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y y y y y y y y y y y y y y y y y J J y y y
Workforce Analysis FElow Data Analysis

Workforce
Persons with Disabilities

Hires Promotions Terminations

Year

Actuil

Al
Emplovees

wn-—-nﬂu

%

Pevsons with Disabilities Persons wimh Disabilities Al Persons with Disabilities
b o | i | v -

i

B

-

{

\

U

U

U

Y

07 Administrative & 2017 1 0 0.0 0 0 0.0
Senior Clerical 2019 1 0 0.0 10.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0

08 Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0

09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0

10 | Clerical Personnel 2017 15 1 6.7 7.0 1 0 95.2
2019 20 1 5.0 93 2 -1 53.8 2 0 0.0 0 0 3 0 0.0 0 0 0 0.0 0

1 Mte@emate Sales & | 2017 18 0 0.0 5.6 1 -1 0.0
Service Personnel 2019 19 0 0.0 10.8 2 -2 0.0 6 0 0.0 1 -1 4 0 0.0 0 0 0 0.0 0

12 Semi-Skilled Manual | 2017 49 0 0.0 48 2 -2 0.0
Workers 2019 49 1 2.0 10.3 5 -4 19.8 21 1 48 2 -1 0 0 0.0 0 0 0 0.0 0

Data sources: Part 2: Flow Fll;\aanZat.a ExDx i Pat3: f E=Gx § Pat3 Hp. 1100} pa3:Goals : 0 K® | Pat3 e 100
: Data Analysis Analysis 100 Goals 100 Goals ) : 100 Goals

Employment Equity
Oceupational Group
(EEOG)

Goals

New Entrants

Short-term Goals Long-term Goals

Year
o Comments

Peons with Persons with Disabilities Persons with Disabilities
Disabilities
Employm Percent of Percent of Pemn: of Pemn: of
Actual - GaalMet Goal GaalMet Goal Coal

Administrative & 0 0! ”m ”W

Senior Clerical 2022 0 0 0.0 //////// ] 0.0 0.0 ////////////% .
Skilled Sales & 2019 0 0 0.0

Trades Workers 2022 0 0 0.0 //////// . 0.0 0ol 1

) 2019 5 0 | ool 00 ool o] o

Clerical Personnel 200 5 0 00 //////// //////// 03 00 __

Intermediate Sales & | 2019 10 0 - 0.0 0.0 nm

! [Service Personnel 2022 10 0 0.0 //////// || 108 oof, |

Semi-Skilled Manual | 2019 21 1 50.0 0.0 0.0 X

12 | Workers 2022 21 1 48 //////A | 103] 462f 0 1 |
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PAG B ici p ¢+ E { F i G i H ¢ I ¢+ J ¢+ K ¢ L i Mi{ N QO ¢ P i Qi R i § i T i+ U i V i W i X i Y
Part 1: Part 1: Part 1 X Part 2 X Part 2 . X Part 2 e
Data sources Workforce | Workforce ] E°P  worktoree} DXC i gy | EfH pRPatZFlowip op 0 LeKodp Gengo] Lon PMEEOW g el UPX fpipeioo]  Qes P PPV g el VIUX fusEsi00f veox
x 100 -+ 100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

y y y y y y y y y y y J y y y y y y y y J y
Employment Equity Noar Waorkforce Hires Promotions Terminations
Oceupational Group Al Persons with Disabilities All Pevsons with Disabilities All Persons with Disabilities Al
(EEOG) Fapiscs
- @ @ @ . . @ @

13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2019 1 0 0.0 10.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2017 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 100 1 1.0 53 5 -4 18.9
2019 111 2 1.8 0.0 0 2 0.0 36 1 2.8 0 1 12 0 0.0 0 0 0 0 0.0 0 0
Data sources: Part 2: Flow Fll;\aanZat.a ExDx § Pat3 f ExGx | Pan3 tp. 1100 part3: Goals } Ci N | P el nyi00
: Data Analysis Analysis 100 Goals 100 Goals ) : 100 Goals

J J J J J J J J J J {
New Enirants

Employment Equity
. Year Persons with b e
chupaﬂn nal Gron D Dieabitities Persons with Disabilities Persons with Disabilities c omm &nts
(EB‘, 0‘3’] Percent of Percent of BPercent of BPercent of
o bodl Goame] P gl 5 lcaimel % | couma
8w s s

Al
Employess
¢ ¢

Other Sales & Service 0 0 0.0 ”m | | nm

13 | personnel 202 0 o o | wEE
Other Manual 2019 0 0 0.0 nm R R nm

1 | Workers 2002 0 o ol 00|
2019 48 1 2.1 -3 -33.3 . . nm

Total 200 18 T | |
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PAG B Ci D | E | F G H | 1 i J K | L M N O i P Q R i S T U v W X Y
Part 1: Part 1: Part 1 Part 2 Part 2 . X Part 2 e
Data sources Workforce | Workforee | E°D { workforee] PXC P gy | E°H g art i: F}‘?“’ FlowDatai C7K ikxg-100] L. g art i: F}‘?“’ Flow Data } 2 y og X ipxF+100f Q-S ; art i‘ F}‘?“’ FlowData § ) og ¥ fUxF+100f VX
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J J y J { J { J J J { J J J J J J J J J J J
Workforce Analysis FElow Data Analysis
Employment Equity Noar Workforce Hires Promotions Terminations

Occupational Group Visible Minorities

All

m. a Vi Miries M.
Emplovees Employees

(EEOG) Eapioses
AL s s s R s v w e e e R R e s R
. 2017 3 0 0.0 9.8 0 0 0.0
01 | Senior Managers
2019 3 0 0.0 11.5 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
02 Middle & Other 2017 4 0 0.0 12.6 1 -1 0.0
Managers 2019 7 1 143 17.6 1 0 812 1 1 100.0 0 1 4 0 0.0 0 0 0 0 0.0 0
03 | Professionals 2017 2 0 0.0 15.9 0 0 0.0
2019 2 1 50.0 24.5 0 11 2041 2 1 50.0 0 1 1 0 0.0 0 0 0 0 0.0 0
o4 Semi-Professionals & | 2017 7 1 14.3 115 1 0 124.2
Technicians 2019 7 0 0.0 327 2 -2 0.0 4 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0
. 2017 1 0 0.0 147 0 0 0.0
05 | Supervisors
2019 1 0 0.0 16.2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 2019 1 0 0.0 40.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
Part2Flow i D%} E=Dx | Pan3 | B+Gx | Pat3 E+Kx | Part3
Data sources: Data Analysis Fll\on\:lgszll:a 100 Goals 100 Goals F+1x 100} Part 3: Goals 100 Goals F+Mx 100

{

New Entrants

\

U

U

U

Y

Goals

Employment Equity

Occupational Group
(EEQG)

Short-term Goals Long-term Goals

Comments

Year 0 Visible Minorities Visible Minorities Visible Minarities
Emplovees

01 | Senior Managers 2019 0 0
2022 0 0
Middle & Other 2019 5 1
02
Managers 2022 5 1
03 |Professionals 2019 3 !
2022 3 1
Semi-Professionals & | 2019 4 0
04 ..
Technicians 2022 4 0
2019 0 0
05 | Supervisors
2022 0 0
Supervisors: Crafts & | 2019 0 0
06
Trades 2022 0 0

i
33 1
R

0.0
0.0
0.0
0.0
0.0
0.0
0.0
327
0.0
0.0
0.0
0.0

o[ o o
mE
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

N
~
ABI/Advanced Business Interiors Inc. §
o
[Date: 2019-12-13]
PAG B Ci D | E | F G H | 1 i J K | L M N O i P Q R i S T U v W X Y
Part 1: Part 1: Part 1 Part 2 Part 2 . X Part 2 e
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Goals

Short-term Goals Long-term Goals
Visible Minotities Visible Minotities Visible Minorities

... ..

Administrative & 2019 0 o0 oo o oo oo 0o o 0o 00
Senior Clerical 2022 0 0 0of, | 0.0 Yy 0.0
Skilled Sales & 2019 0 o oo o oo 0o 0o o 0o 00
Service Personnel X X
Skilled Crafts & igﬁ g g 0.0 n g.g g,g
Trades Workers 2022 0 0 oo, | 0.0 0.0
. 2019 5 1 200 2| 500 0.0 0.0
Clerical Persomnel 1 5 Y = Y 182
Intermediate Sales & | 2019 10 45 400 3] 1333 0.0 0.0
1 Service Personnel 2022 10 4 40.0 %//////%%//////% 259 259
|5 |Semi-Skilled Manual | 2019 21 6; 286l o oo ool oo o 0o 00
Workers 2022 21 6 286 | 0.0 oof, | 0.0

Comments

07 Administrative & 2017 1 0 0.0 12.2 0 0 0.0
Senior Clerical 2019 1 0 0.0 14.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0

08 Skilled Sales & 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0

09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0

10 | Clerical Personnel 2017 15 0 0.0 147 2 -2 0.0
2019 20 1 5.0 182 4 -3 275 2 1 50.0 0 1 3 0 0.0 0 0 0 0 0.0 0

1 Intermediate Sales & | 2017 18 1 5.6 220 4 -3 253
Service Personnel 2019 19 3 15.8 259 5 -2 61.0 6 2 333 2 0 4 2 50.0 0 2 0 0 0.0 0

12 Semi-Skilled Manual | 2017 49 14 28.6 19.9 10 4 143.6
Workers 2019 49 17 347 204 10 7 170.1 21 6 28.6 4 2 0 0 0.0 0 0 0 0 0.0 0
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

[
N
ABI/Advanced Business Interiors Inc. S
o
[Date: 2019-12-13]
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13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2019 1 0 0.0 28.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2017 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2017 100 16 16.0 18.1 18 -2 884
2019 111 23 20.7 0.0 0 23 0.0 36 11 30.6 0 11 12 2 16.7 2 0 0 0 0.0 0 0

Data sources: Part 2: Flow Fll;\aanZat.a ExDx § Pat3 f ExGx | Pan3 tp. 1100 part3: Goals } Ci N | P el nyi00
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

ABI/Advanced Business Interiors Inc.

[Date: 2019-12-13]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

7 rovided a self-identification questionnaire to employees who wished to change information
(7] Provided a self-identificat t t 1 h hed to ch fi t
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

[<]

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

<] [

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

L]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impact of economic and industrial conditions on the organization.

(L]  Any reorganization or other corporate structural changes.

L] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: ABI/Advanced Business Interiors Inc.
Primary Location:

Number of Employees: 110
e Ontario 110

Organization Overview:
NAICS # 3372 (Office Furniture (including Fixtures) Manufacturing)
ABIl is the largest furniture dealership in eastern Canada. Working with Architects and

Designers, they build a working model of new office spaces and products and provide
installation drawings for each project to ensure accuracy at time of delivery.

Key Dates — First Year Assessment

Initiated: 2017-01-26
Received: 2017-01-26
Closed: 2017-02-13
Workforce 2017-01-20
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2019-12-16

Received: 2019-12-16 (2020-05-20 with corrections)
Workforce 2019-12-31

Analysis:

DATA VERIFICATION
I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [0 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Employment and Empilol gt
. Sociat Development Canada  Développerment social Canada
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Comments:

The period reported on the Achievement report is 2017-01-20 to 2019-12-31. The data from the
current workforce analysis included in the Achievement report is consistent with that found in
Forms 1 to 6 from WEIMS submitted by the employer.

The Achievement Report was revised several times to add missing information and terminated
employees and was approved by the employer on May 20, 2020.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, several gaps were found in different EEOG’s in each designated
group. For the purpose of this assessment, only number format is used for goals.

Women
01 Senior Managers No goal was set
02 Middle & Other Managers No goal was set
10 Clerical Personnel Goal met (250% achieved)
11 Intermediate Sales and Service Personnel Goal met (400% achieved)
12 Semi-Skilled Manual Workers Goal not met (0% achieved)

Assessment/Observations
e EEOG 12: Out of 62 new entrants, none was a woman. With an LMA rate of 14.6, the goal
of hiring five women in this EEOG was attainable.

Aboriginal Peoples
| 12 | semi-Skilled Manual Workers | Goal not met (0% achieved)

Assessment/Observations
e EEOG 12: With 62 new entrants in this EEOG, no one was an Aboriginal person. With
and an LMA rate of 3.3%, the goal of hiring 1 Aboriginal person was attainable.

Persons with Disabilities
11 Intermediate Sales and Service Personnel Goal not met (0% achieved)
12 Semi-Skilled Manual Workers Goal met (100% achieved)

Assessment/Observations
e EEOG 11: Out of 11 new entrants in this EEOG, none was a person with disabilities. With
an LMA rate of 5.6 %, the goal of hiring one person was unattainable.

Visible Minorities
| 10 | Clerical Personnel | Goal not met (50% achieved) |

& £ =
Employment and Empiol st Ca 1000278
Social Development Canada Développement sosial Canada ni



|

‘ 11 | Intermediate Sales and Service Personnel ‘ Goal met (133% achieved)

Assessment/Observations

e EEOG 10: Out of 7 new entrants in this EEOG, one person was a visible minority. With an

LMA rate of 14.7%, the goal of hiring two visible minority persons, was unattainable.

ASSESSMENT OF REASONABLE EFFORTS

O An assessment of reasonable efforts is not required given that all goals have been met

at 80% or above.

e During their initial assessment, the organization set eleven short-term goals (eight goals

for EEOGs with gaps).
e For two EEOGs with gaps, there were no goals set.
e Two goals were unattainable due to low numbers in hiring.

e Four goals were met and achieved at 100% or above while four goals were not met and

achieved at 0% or lower than 100%.
e Goals where no gap was present were not analyzed.

ASSESSMENT OF CURRENT GOALS AND GAPS

e All short and long-term goals are set in percentage format, and at labour market
availability as required.
e The goals are reduced to 50% for women only.

Women
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # % % % %
01 | Senior Managers -1 27.6 27.6 0 27.6
02 | Middle & Other Managers -1 39.4 394 28.6 394
03 | Professionals 0 - - 100 73.2
04 | Semi-Professionals & Technicians 3 - - 71.4 32.2
05 | Supervisors 0 - - 100 51.8
06 | Supervisors: Crafts and Trades 0 - - 0 15.3
07 | Administrative and Senior Clerical 0 - - 100 76.8

Employment and Emplol st
Social Development Canada Développement sosial Canada
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10 | Clerical personnel -2 50.0 50.0 55.0 65.7
11 | Intermediate Sales & Service Pers. -1 50.0 50.0 57.9 62.8
12 | Semi-Skilled Manual -6 11.8 11.8 0 11.8
13 | Other Sales and Service Personnel 0 - - 0 49.8
Observations:
e Goals (short and long-term) were set at the LMA rate or higher.
e For EEOG 7 and EEOG 10, the representation exceeds 50% and the goals set were not
required.
Aboriginal Peoples
Workforce Analysis Results Goals Representation LMA
Employment Equity Occupational Present | Short- | Long-
Group (EEOG) Gap term | term
(1to3| (3+
years) | years)
# Description # % % % %
01 | Senior Managers 0 - - 0 3.2
02 | Middle & Other Managers 0 - - 0 2.7
03 | Professionals 0 - - 0 3.1
04 | Semi-Professionals & 0 -
Technicians - 0 1.7
05 | Supervisors 0 - - 0 3.2
06 | Supervisors: Crafts and Trades 0 - - 0 1.0
07 | Administrative and Senior 1 - ) 34
Clerical 100.0 '
10 | Clerical personnel -1 3.5 3.5 0 3.5
11 Intermediate Sales & Service
Pers. -1 3.1 3.1 3.1
12 | Semi-Skilled Manual -1 3.7 3.7 2.0 3.7
13 Other Sales and Service
Personnel 0 - - 0 3.7

Observations:
Goals (short and long-term) were set at the LMA rate or higher.

Employment and
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Persons with Disabilities

Workforce Analysis Results Goals Representation LMA
Employment Equity Occupational Present | Short- | Long-
Group (EEOG) Gap term | term
(1to3 ] (3+
years) | years)
# Description # % % % %
01/ | Senior & Middle Managers -1 5.0 5.0 50

02
03 Professionals 0 - - 8.9
04 Seml-F"r.ofessmnaIs & -1 7.6 76 76

Technicians

05 | Supervisors 0 - - 27.5
06 | Supervisors: Crafts and Trades 0 - - 10.1
07 | Administrative and Senior 0 -

Clerical - 10.0

10 | Clerical personnel -1 9.3 9.3 9.3
1 Intermediate Sales & Service

Pers. -2 10.8 10.8 10.8
12 | Semi-Skilled Manual -4 10.3 10.3 10.3
13 Other Sales and Service
Personnel 0 - - 10.7
Observations:
e Goals have been set appropriately at LMA where there were gaps present.
Members of Visible Minorities
Workforce Analysis Results Goals Representation LMA
Employment Equity Occupational Group | Present | Short- | Long-
(EEOG) Gap term | term
(1to3| (3+
years) | years)

# Description # % % % %
01 | Senior Managers 0 - - 115
02 | Middle & Other Managers 0 - - 17.6
03 | Professionals 0 - - 16.7
04 | Semi-Professionals & Technicians -2 32.7 32.7 32.7
05 | Supervisors 0 - - 16.2

Employment and Emplol st
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06 | Supervisors: Crafts and Trades 0 - - 40.9
07 | Administrative and Senior Clerical 0 - - 14.1
10 | Clerical personnel -3 18.2 18.2 18.2
11 | Intermediate Sales & Service Pers. -2 25.9 25.9 25.9
12 | Semi-Skilled Manual 7 - - 20.4
13 | Other Sales and Service Personnel 0 - - 28.6

Observations:
e Goals (short and long-term) were set at the LMA rate or higher.

RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Through their second compliance assessment, the employer has demonstrated some
progress towards achieving employment equity in the workplace.

e Itis recommended that the employer continue to implement hiring practices that
encourage recruitment in the four designated groups to avoid creating any new gaps in
representation.

e Itis recommended that an Employment Systems Review (ESR) be conducted to identify
potential barriers to the recruitment and retention of individuals in the designated
groups. Guidance on conducting an employment systems review is available on the
Labour Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.isp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: May 22, 2020

& £ =
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From: Arnaoudova, Olga O [NC]

Sent: June 12, 2020 3:29 PM

To: 'jdibartolo@makespacework.com' <jdibartolo@makespacework.com>

Cc: 'ekadantseva@makespacework.com' <ekadantseva@makespacework.com>

Subject: Government of Canada Agreement Number: 061314 — Notification of Compliance with the
Federal Contractors Program

Importance: High

Subject: Government of Canada Agreement Number: 061314 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Joel DiBartolo,

We are writing to inform you that the subsequent compliance assessment initiated on December 18, 2019
has been completed. As a result of the assessment, ABI/Advanced Business Interiors Inc. has been
found to be in compliance with the requirements of the Federal Contractors Program (FCP) under the
Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of ABI/Advanced
Business Interiors Inc.’s employment equity program.

e The employer has demonstrated through their second compliance assessment that reasonable
progress has been made towards achieving employment equity in the workplace.

e Given the progress that has been made towards achieving employment equity since the time of
the previous assessment, it is recommended that that ABI/Advanced Business Interiors Inc.
continue to implement hiring practices that encourage recruitment in the four designated groups
to avoid creating any new gaps in representation.

¢ It may be beneficial for this organization to continue developing relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of these designated groups through the use of permanent full-time and
permanent part-time employment when vacancies arise.

e Itis recommended that an Employment Systems Review (ESR) be conducted as a tool to identify
potential barriers to the future recruitment and retention of individuals in each designated group.
Guidance on conducting an employment systems review is available on the Labour Program
website (Step 2-2 of the modules): hitps://equity esdc. qo ca/sgiemi-
weims/emp/W. 2. 3msM. 1intinf 4%40-eng. jsp7&&cid=aide-
help& ga=2.252268041.1845805818.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on December 18, 2022. Future compliance
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assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level,

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Canadian Corps of Commissionaires, Northern Alberta will be required to demonstrate that it has
made reasonable efforts to achieve its goals. We encourage your organization to develop an action plan
to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
ABI/Advanced Business Interiors Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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